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KAMINSKA, R. et THOMAS, C. (2007). Dynamique organisationnelle et sciences de la complexité. Dans: T. Loillier
et A. Tellier (ed.). Les grands auteurs en Management Stratégique. 1st ed. EMS Éditions, pp. 475-492.

Articles académiques non revus

KAMINSKA,  R.,  THOMAS,  C.  et  MCKELVEY,  B.  (2008).  Odnowa  kompetencji  organizacyjnych  na  przykladzie
polskich firm postsocjalistycznych w okresie transformacji gospodarczej. Zarzadzanie Publiczne (Public Management),
3, pp. 71-90.

Actes d'une conférence

KAMINSKA, R. (2020). The exaptive channel of innovation: A historical analysis.

KAMINSKA,  R.,  MOLA,  L.,  RICHEBÉ,  N.  et  CARUGATI,  A.  (2019).  Understanding  the  dynamics  of  digitizing  the
internal  communication:  the  regulation  process  of  mandated  enterprise  social  networking  system  (ESNS).

BUSTANTE,  S.,  CASTILLO-APRAIZ,  J.,  KAMINSKA,  R.  et  PIZZUTILO,  F.  (2018).  CSR  and  Employer  Attractiveness
among  Millennials:  the  Case  of  France,  Italy  and  Spain.

TOUSTOU, B. et KAMINSKA, R. (2014). Exploring creative process dynamics through complexity theory lenses.

Présentations dans des conférences

KRASNOPEVTSAVA,  N.,  GUNTZBURGER,  Y.  et  KAMINSKA,  R.  (2021).  Leadership  for  Resilience  and  Safety
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start-up's  quest  to  stay  'at  the  edge  of  chaos'.  Dans:  AOM  American  Academy  of  Management  Conference.
Anaheim.

KAMINSKA, R.  et  J.,  M.N. (2015).  Designing for self-organization and emergent opportunities:  a complexity theory
perspective on a growing strat-up's journey towards becoming the 'Google of India'.  Dans: EGOS (European Group
for Organization Studies). Athens.

ANDRIANI,  P.,  SIEDLOK,  F.  et  KAMINSKA,  R.  (2015).  Post-Collapse  Evolution:  the  Case  of  the  Emergence  of  the
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Management Conference.  Vancouver.

TOUSTOU, B. et KAMINSKA, R. (2015). The Role of Social Resources, Pleasure and Play in the Creative Process: the
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Dans:  EGOS  Colloquium  'Reimagining,  Rethinking,  Reshaping:  Organizational  Scholarship  in  Unsettled  Times.
Rotterdam.
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